The Sarasota Police Department maintains the highest standards of
of community and neighborhood policing. We will build partnerships
to identify and recommend solutions to problems with the
We will employ time-tested police methods and promising
Our commitment is to provide professional
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professional ethics and integrity. We are committed to the philosophy
and coalitions with the business, corporate, and residential communities
goal of improving the quality of life in our neighborhoods.
innovative approaches to better protect our communities.
service to our citizens, residents, and visitors.
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POLICE ADVISORY PANEL

The City Attorney's Office (CAO) provides a
wide range of professional legal advice on
criminal and civil law to the Sarasota Police
Department, working closely with the Chief of
Police and Command Staff to actively support
and uphold the Sarasota Police Department’s
mission, vision and values.

The Independent Police Advisory Panel (IPAP)
and the Police Complaint Committee (PCC)
serve as the City of Sarasota’s civilian
oversight function.

The CAO researches and analyzes state and
national court decisions, legislation and policy
developments impacting SPD operations and
advises regarding legal governance, risk
management and compliance. The CAO reviews
Standard Operating Procedures and General
Orders for legal compliance and conducts
specialized training for all SPD members in
order to keep them apprised of legal and policy
developments which affect their duties.
The CAO provides ongoing review of SPD
operations in an effort to reduce the potential for
liability and, if necessary, review and defend
claims and lawsuits which have been filed. As
counsel for SPD, the CAO represents SPD on
matters coming before local, state and federal
legislative, judicial and administrative bodies,
representing the Department in litigation,
hearings and other court procedures. The CAO
reviews and drafts legal documents, agreements,
and legislation, and works with other city
departments on review and action by the City
Commission and other city panels and
boards. The CAO also advises on labor and
employment issues, and other internal
administrative matters.

The IPAP meets quarterly to make recommendations to the City Commission on major policy
aspects of policing within the City of Sarasota
and they work with Chief DiPino to develop
policies of the Sarasota Police Department that
maintain public trust (Ordinance No. 14-5082).
The PCC meets monthly and reports to the
IPAP. This Committee was created to assist
the Chief of Police with the policies, practices,
and procedures concerning the processing of
complaints against Sarasota Police Department
Officers (Ordinance No. 11-4952).
The PCC reviews closed investigations on
complaints and makes recommendations to the
Chief of Police for improving policecommunity relations.
Both panels are under the Office of the Police
Advisory Panels’ Administrator who reports to
the City Manager. The Administrator provides
staff support to the panels and conducts
research
on
policing
matters.
The
Administrator also maintains an office for the
receipt of complaints against Sarasota Police
Department officers and works to ensure that
the SPD complaint process is understood by
members of the public.

Heather Robison
Administrator, Police Advisory Panels
941-263-6322
Heather.Robison@SarasotaFL.gov
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PARTNERSHIP WITH CITY OFFICES

CITY ATTORNEY’S OFFICE

MESSAGE FROM THE CHIEF
Chief Bernadette DiPino
Berndadette.DiPino@SarasotaFL.gov

On behalf of the dedicated members of the Sarasota Police
Department, it gives me great pleasure to present our 2019 Annual
Report which provides a summary of our work and highlights our
accomplishments for the year.

Chief of Police
Bernadette DiPino

Trends in law enforcement are shifting to a more proactive approach
and the challenge we face is the ability to adapt to the ever-changing
needs of the community. Our citizens and community stakeholders
have played a vital role in helping us to meet that challenge. The
success of the past year can be measured by the new partnerships
forged, positive community engagements and continued decrease in
crime; all while continuing to maintain a high degree of customer
service, communication and transparency at every level within
our agency.

In August 2019, we hosted a 2-day training seminar taught by
Fair and Impartial Policing on implicit-bias awareness.
Community leaders joined SPD command staff in attending this
nationally recognized training. Participants learned about the
effect of implicit bias, racial/ethnic biases, as well as those based
on other factors including gender, sexual orientation, religion,
and socio-economic status. Bringing the community together to
discuss policy, training, and outreach related to fair and impartial
policing, builds trust, understanding, and accountability,
resulting in safer communities for our citizens and officers. This course was later attended by all sworn
supervisors for a “Train the Trainer” course, ensuring that this vital training will be taught to all officers.
Continuing the effort to build relationships with our community, we held our
first “Blue + You Community BBQs” in partnership with the City of Sarasota
Parks and Recreation. These BBQs are an opportunity for us to connect with
the community, foster relationships and build trust with the community we
serve and protect every day. City residents are welcome to attend, grab a bite
to eat and meet their local police officers. We look forward to hosting more in
2020 at various parks within the City of Sarasota as
well as our annual “National Night Out”.

6

Another initiative I am extremely proud of which illustrates our level of care and commitment to the
community is our partnership in the development of the “Community Care Court”. The Twelfth Judicial
Circuit Court, the City of Sarasota, the Office of the State Attorney, the Office of the Public Defender, the
Clerk of the Circuit Court, the Suncoast Partnership to End Homelessness, the Gulf Coast
Community Foundation and many other collaborative stakeholders created the Community Care Court,
the first of its kind in Florida. This program can be a “bridge to services” for homeless individuals in our
community, connecting them with opportunities to reach self-sufficiency and end their recidivism in the
criminal justice system through engagement in social service and therapeutic treatment opportunities
within our local community.

Chief DiPino with
Police Legal Advisor Joseph Polzak

Additionally, the Sarasota Police Department was recognized at the
2019 International Association of Chiefs of Police (IACP) Annual
Conference with the Chief David Cameron Leadership in
Environmental Crimes Award which recognizes agencies that have
improved their communities through environmental crime
prevention, investigation, and enforcement. SPD was recognized for
its effort and partnerships with Mote Marine Laboratory and
Aquarium, Audubon of Florida, and Save Our Seabirds. SPD
launched a “Share the Beach” initiative to provide beach and
maritime security operations to ensure festival activity during the
Sarasota Power Boat Grand Prix races were not interfering with
wildlife nesting activity on Lido Key. This collaboration has
resulted in the complete restoration of full marine turtle nesting
activity during the event and a black skimmer nesting colony that is
one of the largest in the state of Florida.

While this annual report cannot document everything our
department accomplishes or participates in during the year, we
are confident it will provide you a representative sample of our
interaction with the community and our dedication and
commitment to addressing crime, safety, and livability in the
City of Sarasota.
We welcome any suggestions you may have to make our
agency better and encourage you to visit our website and social
media platforms (Facebook, Twitter, Instagram, YouTube,
Next Door, and Periscope) to learn more about our programs.
Be safe,

Chief Bernadette DiPino
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TABLE OF ORGANIZATION

Command Staff

Captain Lori Jaress

Captain Demetri Konstantopoulos

Support Services Division

Patrol Division

Deputy Chief Patrick Robinson

Captain Johnathan Todd

Captain James Rieser

Criminal Investigations
Division

Professional Standards
Division

By the Numbers
SWORN PERSONNEL YEARS OF SERVICE
Budgeted: 179 Officers
Actual: 176 Officers
1 Chief of Police
1 Deputy Chief
4 Captains
9 Lieutenants
23 Sergeants
138 Officers/Detectives

The Sarasota Police Department
is proud to employ:
43 Military Veterans
10 Active Military Reserves
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UNIFORMED CRIME STATISTICS
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BREAKDOWN OF
PART 1 OFFENSES
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While the City did not suffer any impacts from the 2019 Hurricane
Season, City Departments maintain a constant state of readiness and
continue to prepare for all types of events and incidents. City Staff
participated in several training exercises that included the Statewide
Hurricane Exercise. Additionally, the Emergency Manager
participates in all large scale planned public events within our City.

Emergency Operations
Todd Kerkering

Other accomplishments included the training of over 300 City and
other government agency employees in Incident Command System,
Emergency Operations Center, Hazardous Material Operations, and Active Shooter situations.

The Emergency Management Division continues to maintain our City’s “Storm Ready” designation
from the National Weather Service as well as participating in the Multi-Jurisdiction Local Mitigation
Strategy Working Group and the City’s Floodplain Management Planning Committee.

Tips for Hurricane Season

•

Be prepared with three days of supplies such as water,
food, batteries, first aid, etc.

•

Don’t forget about your pets! They also need food
and water.

•

Gather your important documents.

•

Review insurance documents to ensure they are up
to date.

•

Know your evacuation and flood zones. To learn more
about your zone, please visit:
https://ags2.scgov.net/KnowYourZone/

•

For more information about preparing for hurricane
season, visit: www.nhc.noaa.gov or www.fema.gov
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EMERGENCY MANAGEMENT

The Emergency Manager works with all Charter Officials and their
subordinate departments to develop and maintain programs to save
lives and protect property in the event of natural or man-made
disasters.
The Emergency Manager serves as the City’s
representative for planning and coordination with Sarasota County
and other jurisdictions within our region.

JANUARY

MARCH

The Sarasota High School Lady
Sailors Basketball Team made a
special presentation to the
Sarasota Police Department in
recognition of Law Enforcement
Appreciation Night!

Crime Prevention Officers, K9
Officers, and Traffic Unit Officers
made a special visit to Sarasota
Memorial Hospital’s Child Care
2! They made presentations and
conducted a helmet fitting for all
of the children.

FEBRUARY
Officers Steven Fergus and
Brandon Vermillion honored
fallen Officers while they hiked
Mount Chimborazo in Ecuador.
These Officers continue their
fundraising efforts in support of
the Officer Down Memorial
Page.

JULY

september

The City of Sarasota hosted the
35th Annual Sarasota Powerboat
Grand Prix Festival in July 2019.
Officers not only protected those
attending the event but also the
marine wildlife by posting signs
and
enforcing
ordinances
protecting several protected
species on the beach.

Several of our Officers assisted
the folks at The Law Place with
gathering and loading essential
supplies for those affected by
Hurricane Dorian.

August
SPD hosted the 3rd Annual
“Pack the Patrol Car” event in
August 2019. Donations of
school supplies were collected
and distributed to students in
the community at a “Back to
School BBQ”.
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Year in Review
MAY
Officers assigned to the Crisis
Negotiations Unit and SWAT
Team, along with Detective
Anthony
DeFrancisco
were
honored during Congressman
Vern Buchanan’s 16th District
Congressional Law Enforcement
Awards.

APRIL
JUNE

SPD
celebrated
National
Volunteer Appreciation Week in
April. We thank all of our hard
working Volunteers for their
service to our agency and
community!

Marine Patrol Officer Skinner,
along with the Sarasota
County Sheriff’s Office, works
with Mote Marine in tagging
sea life for tracking purposes.

NOVEMBER
In 2015 “Maggie”, an English
Bulldog, was stolen from her
home in California. “Maggie”
was located in October 2019
after two suspects committed a
string of burglaries and were
apprehended.
Officers raised
enough money to reunite
“Maggie”
with her owner in
California.

OCTOBER

DECEMBER

The Sarasota Police Department
is honored to receive the IACP
Leadership in Environmental
Crimes Award for our efforts in
protecting sea life during the
Sarasota Powerboat Grand Prix
races.

SPD partnered with the Sarasota
Housing Authority for the annual
Shop with a COP event. Officers and civilian staff assisted
families with Christmas presents!

13

PUBLIC INFORMATION OFFICER
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The Public Information Office / Media Relations of the
Sarasota Police Department is led by the Partnership
Policing Communications Coordinator (PPCC). The
Office of the PPCC is responsible for internal and external
communications for the Sarasota Police Department for
City of Sarasota employees, residents, visitors and
numerous local, national and international media outlets.
Genevieve Judge continues to serve as the PPCC and
reports directly to Chief Bernadette DiPino. She works to
develop programs which communicate strategic objectives
and accomplishments of the men and women of the
Sarasota Police Department. As the primary
spokeswoman for the agency, Genevieve’s duties include
public and media relations, management of social media
Genevieve Judge
accounts and community relations all while being on-call
24 hours a day, 7 days a week. In addition, she serves as
941-263-6094
the Public Information Officer liaison for the Sarasota
Genevieve.Judge@SarasotaFL.gov County Emergency Operations Center and the City of
Sarasota Operations Center when activated.
In 2019, the PPCC Office issued nearly 400 news releases, fielded numerous public record
requests from members of the media, and coordinated more than 250 interviews. The successful
“Tweet from the Beat” and “Coffee with a Cop” programs continued as well in 2019. “Tweet
from the Beat” is a virtual ride-along tool the Sarasota Police Department uses to continue
partnership policing philosophy. The PPCC sends tweets in photo or video form via Twitter
@SarasotaPD as Officers respond to calls throughout a shift.
Social media continued to be an intricate part of the communications partnership policing plan for
the Sarasota Police Department in 2019. The social media presence for the Sarasota Police
Department reached 7.135-million people just through Facebook alone. A Facebook reach is the
number of people who had content from the Sarasota Police Department on their screen. Through
Twitter, in large part connected to the “Tweet from the Beat” program, the Sarasota Police
Department had 6.65-million twitter impressions, or number of times users saw a tweet by the
agency.
Multiple stories reached a large audience through traditional
media as well as social media throughout 2019. Highlights
included a raccoon being rescued from a channel marker in
New Pass, numerous safety reminders about slowing down
and what to do when passing a school bus, and a bulldog
named Maggie who was found after multiple burglaries in the
City of Sarasota and reunited with its owner in California
thanks to several officers. 2019 ended on a high note for the
Sarasota Police Department social media after a video
synching patrol car lights to Trans-Siberian Orchestra’s (TSO)
“Wizards in Winter” was posted in late December (pictured
right). TSO gave special permission to use their song and on
Facebook it reached 1.57-million people. It was viewed more
than 465,000 times and shared nearly 10,000 times including
by author Stephen King and TSO themselves!
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Other top social media posts in 2019 on Facebook and Twitter included sharing stories behind
the badge, safety tips and cop humor.

37,337
Followers

51,224
Likes

1,000
Followers

18,970
Followers

In 2019, Genevieve completed her three-year term, finishing as President on the Executive
Board of Directors for the Florida Law Enforcement Public Information Officers Association
(FLEPIOA); however, she remains a member. In 2019, Genevieve was asked to serve as a
Representative at Large for the International Association of Chiefs of Police PIO Section and
remained a member of the National Information Officers Association (NIOA).
As the PPCC, Genevieve works daily to strengthen partnerships and relationships between the
Sarasota Police Department and community by providing direct and timely communications
using all available media venues to include TV, radio, newspaper, online publications,
magazines, online streaming as well as social media platforms including Facebook, Twitter,
YouTube and Instagram.
15

9,319
Followers

546
Followers

Integrity
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Accountability

Commitment

Professionalism
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PATROL DIVISION
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The Patrol Division consists of four rotating 12-hour
Patrol Shifts, each supervised by a Lieutenant and three
Sergeants. Each Shift covers three districts within the
City of Sarasota – North, Central and South. Together,
these districts cover ten (10) Patrol Zones. Uniformed
Officers are assigned to a Shift and placed into one of
the three districts for either a Patrol or walking beat
assignment.
The Patrol Division directs the following Specialty
Units: Traffic Investigative, Marine Patrol, K-9,
Homeless Outreach Team, and the Community Relations Unit. In addition, the Patrol Division
oversees the following Collateral Units: Special Weapons and Tactics Team, Emergency Response
Team, Crisis Negotiation Unit, Explosive Materials Unit, Underwater Search and Rescue (DIVE)
Team, and the Honor Guard.
In 2019 each shift made strides to improve the quality of life for the citizens of Sarasota, business
owners and visitors. Officers often engaged with the youth throughout the community by attending
book readings, visiting local schools and day cares, and checking in at the Robert L. Taylor
Community Complex.

Notable Happenings:


Several Officers volunteered with “Club Mariposa,” a Jewish Family Community Services
initiative helping children who are raised in homes where substance abuse is prevalent.



In September 2019, Officers participated in relief efforts to collect and ship food and supplies for
those devastated by Hurricane Dorian.



In March 2019, Officers seized 12 pounds of marijuana and $67,000 in U.S. currency while
investigating a residential burglary. In a separate incident, 409 grams of MDMA, marijuana, and
cocaine and two firearms were seized during a traffic stop.



In 2019, Shift 1B central squad focused on Shenandoah Park, an area susceptible to prostitution,
narcotics activity, and issues revolving around homelessness. Officers observed overgrown
shrubbery, street signs that needed replacing and faded crosswalks on the streets throughout the
park. They worked with the City’s Parks and Recreation Department and Public Works to
resolve the issues and, as a result of their efforts, the
park is a safer place for residents and visitors.



In June 2019, SPD Honor Guard members assisted
Sarasota Ford with their initiative “Honor Flight”,
providing local war veterans an opportunity to visit
memorials in Washington, DC. The Honor Guard
greeted them at the airport before their memorable
journey.
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TRAFFIC UNIT
The Traffic Unit enforces traffic laws and analyzes data
collected in high-traffic areas to improve traffic flow. The
Officers work closely with City Engineering to improve
signage, lighting and relining of roadways. Officers are
also involved in regular meetings to provide input related
to the City’s future transportation plans.
In 2019, the Unit was able again to secure the High
Visibility Enforcement Grant offered through the
Florida Department of Transportation (FDOT). This grant
provides funds to educate citizens on bicycle and
pedestrian safety. Due to the success of this Unit, Officer
Jason Frank was invited to be on the Florida Coalition for
Bicycle and Pedestrian Safety, which provides best
practices for enforcement and provides opportunities for involvement
in future FDOT projects.
3,846: Citations Written
1,249 : Warnings Issued
23: Traffic Call-Outs
14: Traffic Studies Completed

Also in 2019, Officer Frank became a certified police motorcycle
instructor. His knowledge and expertise is vital for the training of
future motorcycle officers.

HOMELESS OUTREACH TEAM
The Homeless Outreach Team (HOT) interacts with the City’s homeless population with the hopes of
providing individuals with viable alternatives to homelessness. The Team, consisting of one Sergeant,
four officers, and two case managers, takes a three-pronged approach when serving the homeless
community.
Education: Officers educate individuals about local services available and
the Sarasota City Code. The Team will attempt to link individuals to
resources in the community that may assist them.
Encouragement: Officers encourage individuals to engage with the case
managers and local service providers. Individuals may be offered one of 25
City H.O.T. beds at the Salvation Army of Sarasota. These beds are utilized
for those working with a case manager until they can find a housing
arrangement.
Enforcement: After encouraging an individual and if they are involved in
criminal activity, officers proceed to enforcement. Enforcement can be a
summons to appear in court or a physical arrest.

7,930
# outreach contacts
made in 2019

1,899
# of individuals
Who have entered
Salvation Army Program
since 2015

Community Care Court: Beginning in January 2019, this diversion court addresses repeat homeless
individuals who have committed nonviolent misdemeanors or violate city code. This alternative court
connects them to programs and services or they are paired with a case manager to assist in taking steps to
end their cycle in the system.
19
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SPECIAL WEAPONS AND TACTICS
The SWAT Team currently consists of 17 members. The team exceeded training standards set forth by the
National Tactical Officers Association by completing 1,000 hours of training to include:
•
•
•
•

Active Shooter

•

Hostage Rescue
Officer Rescue

High Risk Warrant Service

Armed Barricaded Subjects
•

•

Dignitary Protection
Joint Training with Crisis
Negotiations Unit and
Explosive Materials Unit

In 2019, the SPD SWAT Team purchased a Lenco Medcat
truck (pictured right). This vehicle is designed to meet the
needs of the SPD SWAT Team along with Tactical EMS
personnel. It can be used as an armored response vehicle for a
critical incident and is equipped to provide Tactical EMS in
emergency situations.

CRISIS NEGOTIATIONS UNIT
The Crisis Negotiations Unit (CNU) is comprised of eight highly
trained and specially equipped Officers who respond to critical
incidents involving hostages, barricaded subjects, suicidal subjects, or
other crisis intervention situations. Their purpose is to protect innocent
citizens, victims, responding Officers, as well as the perpetrator by
establishing a means of communication to begin negotiations for a safe
outcome. These negotiators are spread across each patrol shift and are
available as needed.
The CNU Officers completed multiple trainings throughout the year to include specific training in reference to
suicide and law enforcement, as well as peer counseling.
In 2019, the unit purchased a more compact Rescue Phone which
allows for Bluetooth connectivity to cell phones. This phone provides
an opportunity for a CNU Officer to set up in their squad car prior to
the truck arriving on scene, saving valuable time during crisis
situations.
Outside of their duties as Patrol Officers and Negotiators, team
members volunteered at several events in the community such as
assisting with dogs at the Humane Society.
20

COMMUNITY RELATIONS UNIT
The Community Relations Unit consists of Crime Prevention, Project Lifesaver Program,
Citizens Police Academy, and the Citizen Volunteer Program. This Unit strives to
provide a safe community by educating citizens on how they can anticipate, recognize,
and reduce crime. The Officers partner with neighborhood
associations and Crime Watch groups to coordinate specialized
programs such as SafeKIDS, Crime Stoppers, and safety
seminars. There are currently 62 neighborhood associations
within the City of Sarasota. A total of 140 neighborhood meetings
were attended by Patrol Officers and Crime Prevention Officers.

Community Outreach Events:
National Night Out
Shop with a Cop
Coffee with a Cop
Boating and Water Safety
Blue + You Movie Nights
Back to School Pack the Patrol Car

Two officers within this Unit are CPTED (Crime Prevention
Through Environmental Design) certified. These Officers conduct
reviews of new construction projects and existing structures to
identify environmental weaknesses and provide recommendations to
reduce the potential for crime. In 2019, these Officers completed
113 CPTED surveys.
CITIZEN’S VOLUNTEER PROGRAM

The Citizen Volunteer Program is an excellent opportunity to join others who are committed to the community
we live in and the police department that serves them. This program provides a resource of qualified
volunteers to assist the Sarasota Police Department in maintaining and improving the quality of service
provided to the citizens of the City of Sarasota.
These 83 dedicated individuals assist with the daily operations of the Police
Department in a variety of ways: Downtown Ambassadors, in support and
administrative positions, on the street during special events and parades, or even
patrolling neighborhoods in our community.
The Ambassador program has been recognized at both state and International
levels for its outstanding leadership in law enforcement volunteer programs. The
program has since been modeled around the country as an innovative, effective
practice for augmenting sworn or civilian staff and/or improving service delivery
in communities.

15,837 Hours

Donated in 2019
Equivalent to over
$380,000

In 2019, Volunteer Donja Roti (pictured left) was recognized as the Volunteer of
the Year. In 2019, she gave more than 2,100 hours of her time and talent to our
Criminalistics program. We congratulate her on a job well done and thank her for
her service!
If you would like to learn more about
becoming a Volunteer, please contact:
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Michelle Rinaca
941-263-6020
Michelle.Rinaca@SarasotaFL.gov

CRIMINAL INVESTIGATIONS
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The Criminal Investigation Division consists of three sections: General Crimes (including White
Collar), Crimes Against Children, and Narcotics, as well as three support units: Street Crimes,
Criminalistics, and the Victim Advocate. Personnel include one Captain, one Lieutenant, four
Sergeants, 18 detectives, six Officers, three Civilian Investigators, two Victim Advocates, and five
civilian support staff.
The primary function of this Division is to conduct follow-up investigations of reported crimes.
These investigations consist of interviewing suspects, victims, and witnesses; analyzing information
for validity, reliability, and accuracy; and compiling a comprehensive and factual case file to be
presented in court. Specially trained civilian staff conducts crime analysis, investigative support
duties, and victim assistance.
This Division utilizes Intelligence Led Policing in an effort to take full advantage of data collection
and technology in the prevention and solution of crimes. Detectives utilize crime analysis to
practice smarter policing by identifying crime trends and implementing programs that find
alternatives to arrest, such as the High Point Drug Market Initiative (DMI) and Turn Your Life
Around (TYLA).

806

Investigations Assigned to Detectives

103
Arrests
40%

Annual Clearance Rate
CRIMES AGAINST CHILDREN
There are currently three detectives assigned to the Crimes Against Children Unit whose primary
function is to investigate crimes involving children as victims. One of the detectives is also
assigned to the Federal Bureau of Investigations (FBI) Internet Crimes Against Children (ICAC)
Task Force. Many leads and tips are forwarded to the ICAC Task Force that require more extensive
follow-up investigation.
During 2019, the unit was able to successfully identify,
locate, and arrest over a dozen offenders who were
involved in the transmission of child pornography.
Also in 2019, members of this unit arrested a local pastor
accused of child molestation over the past 35 years.
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105
Investigations Assigned

62%
Closed/Cleared by Arrest

GENERAL CRIMES
The General Crimes Unit consists of seven (7) sworn detectives, two civilian investigators, and two detective
Sergeants. Detectives that are assigned to this unit investigate a wide variety of serious crimes such as:
murder, robbery, sexual battery, aggravated battery/assault, kidnapping, burglary and high value thefts.
The unit has successfully cleared all four of the homicides that occurred in the City of Sarasota during 2019.
In July of 2019, two of the unit’s supervisors took part in a weeklong training opportunity with the highly
regarded Robbery-Homicide Unit of the Los Angeles Police Department. The training centered on learning
new and effective case management strategies as well as new investigative techniques and processes for
major crimes. The SPD supervisors spent part of
the week with members of the Force Investigation
Division. They were trained on the LAPD’s
techniques for investigating officer involved uses
of force. This weeklong training proved to be a
very worthwhile endeavor that provided for several
new ideas to be incorporated into the SPD detective
procedures. Due to its success, this type of
“shadow-training” will be considered on an annual
basis with different metropolitan agencies throughout the United States.

CRIMINALISTICS UNIT

The Criminalistics Unit is responsible for the investigation of
physical crime scenes as well as all evidence collected and
submitted for processing. Technicians respond to various
crime scenes and are responsible for documenting evidentiary
items through detailed notes and photography. They collect
and preserve all evidence, transport evidence items for
outside lab submissions, and collect video, as well as process,
evaluate, and compare latent prints. Technicians complete
detailed reports as to their involvement and when necessary,
testify about evidence processing results.

223 Lab Submissions to FDLE

Photo/Digital Requests: 365

455 DNA Hits

Video Collections: 195

81 Individuals Fingerprinted
407 Latent Comparisons
96 Latent Hits
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NARCOTICS UNIT
The Narcotics Unit primarily investigates street level and upper level
drug traffickers and smugglers. This Unit is also responsible for the
primary investigations of pharmaceutical diversion crimes in the City
of Sarasota and monitoring pain clinics in our jurisdiction.
In 2019, the Narcotics Unit partnered with the Bureau of Alcohol
Tobacco Firearms and Explosives (ATF) in an unprecedented
collaboration to reduce gun crime within the City of Sarasota.
Operation S.U.R.G.E. resulted in the arrests of 103 individuals for
firearm and/or narcotics crimes. Six additional individuals fled our
jurisdiction and remain wanted. A total of 82 firearms were recovered
during this operation.

205 Arrests
3 Vehicles Seized
$168,749 Seized
98 Firearms Seized

NARCOTICS SEIZED
MARIJUANA …………...17,222g
COCAINE ……………… 1,372.7g
PRESCRIPTION PILLS ….. 2,324g
HEROIN/FENTANYL ……..43.5g
MDMA ……………………. 108.7g
DESIGNER DRUGS ………. 96.2g
METHAMPHETAMINE ……. 61g

Additionally, the Narcotics Unit has a detective who serves as a Task Force
Officer with the U.S. Drug Enforcement Administration, allowing the
Sarasota Police Department access to additional federal resources in
combating drug crimes. Investigations conducted jointly with the DEA in
2019 resulted in the recovery of 4000 grams of Cocaine, 2,000 grams of
Heroin, over 9,500 grams of Methamphetamine, as well as 13 firearms and
$386,000 in US Currency seized.
Once an investigation is completed, it may be turned over to the Nuisance
Abatement Program. Properties which are suspected of being involved in
the use and sale of drugs, prostitution, gang activity or dealing in stolen
property are cited and refereed to the Nuisance Abatement Board which
has the legal authority to force landlords and property owners to abate such
nuisances or face civil penalties.

STREET CRIMES UNIT
The Street Crimes Unit (SCU) is currently comprised of six officers
and one Sergeant. The Unit is tasked with street level narcotics
enforcement, fugitive apprehensions, prostitution investigations, and
firearms violations. SCU also responds to identified crime trends
such as burglaries, robberies, and shootings by conducting
undercover and surveillance operations.

244 Arrests
on
347 Felony Charges
124 Misdemeanor Charges

The Street Crimes Unit, along with community partner Selah Freedom, continues to focus on combatting
human trafficking. This summer, with the assistance of SPD narcotics detectives and ATF agents, Street
Crimes officers arrested two male subjects for trafficking two female victims at an area hotel. In addition to
enforcement efforts, SCU assists Selah Freedom in community outreach, contacting at risk individuals and
referring them to the TYLA program.
In 2019, SCU partnered with Probation and Parole, ATF, DEA, Florida Department of Agriculture, and the
Florida Department of Health to conduct parole visits, prescription drug take back, gas pump skimmer
checks and massage parlor licensing respectively. SCU also assisted the Sarasota County Sheriff’s Office in
conducting the 2019 Annual National Domestic Violence Roundup.
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VICTIM ADVOCATE PROGRAM
The Victim Advocate Program (VAP)
consists of two civilian advocates and one
volunteer. Advocates provide crucial
resources and assistance to victims of
crimes, witnesses of crimes, and those
experiencing crisis and trauma in the City
of Sarasota. They serve as liaisons
between the victims of crimes and
Officers/Detectives, the Office of the
State Attorney and various community
groups dedicated to helping preserve the
rights of crime victims. Services are free
and focus on customer service by
Victim Advocates
assisting primary and secondary victims
Brandy Borling and Jude Castro
as well as witnesses of crime; assistance is
also provided to those experiencing trauma or crisis that may unrelated to a
criminal act. Both on-scene services as well as follow up services are provided
by the VAP.

Local Center for Domestic
and Sexual Violence

In 2019, the Victim Advocate Program assisted a total of 352 new clients and
responded to 16 call-outs to assist victims of crime and persons experiencing
trauma and crisis.

State and National
Referrals

SPARCC (Safe Place and
Rape Crisis Center)
24/7 Hotline
(941) 365-1976

Local Victim Service
Agencies
Sarasota Police Department
Victim Advocate Program
(941) 263-6021
Sarasota County Sheriff’s
Office, Victim Assistance
(941) 861-4942
Parents of Murdered
Children
(941) 952-0936

Florida Abuse Hotline
(Elderly and Children)
1-800-962-2873
Identity Theft Hotline
1-866-966-7226
VINE
(Victim Information and
Notification Everyday)
1-877-846-3435
Statewide Crime Victim
Information and Referral
1-800-226-6667
Florida Council Against
Sexual Violence
1-800-956-7273
Florida Coalition Against
Domestic Violence
1-800-500-1119
National Center for
Victims of Crime
1-800-394-4357
National Organization
for Victim Assistance
1-800-879-6682
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The Commander of the Support Services
Division oversees the Property and Evidence
Unit, Records Section, Management Information
Systems, Alarms, Payroll and Personnel, Fiscal
Management and Control, Fleet, Red Light
Cameras, Facilities Maintenance, Quartermaster,
and Special Events / Extra Duty.
In 2019, this division upgraded over 150
department issued cell phones, implemented a
text messaging archival software and in-car
camera software. A total of 440 radios were
also updated and reprogrammed with new
software through Motorola.
Moving into 2020, we are finding ways to better
improve our agency. We are currently testing a
new electronic workflow to reduce paper usage
and implementing a new network cyber security
software.

FLEET SERVICES
The Fleet Services Unit continues to upgrade all
Patrol Vehicles from Chevrolet Impalas to
Chevrolet Tahoes. All new vehicles are striped
with the SPD logo and all equipment including
light bars, computer stands, and ticket printers
are installed.
In 2019, a total of 25 Tahoes were purchased
and outfitted with equipment for Officers. The
initiative to replace all Patrol vehicles began in
2013 and is expected to be completed in 2023.

RECORDS SECTION
In 2019, the Records Unit digitized all
microfilmed cases, a mammoth undertaking and
a huge success. The Records Unit continues to
process case reports, supplements and field
interviews in the New World RMS system,
which is essential to ensure accurate reporting to
FDLE and Uniform Crime Reporting (UCR) to
the FBI via the Annual and Semi-Annual UCR
reports. In 2020, the Records Unit will lead the
way in preparation for the FBI-mandated
conversion from summary reporting to
incident-based reporting (NIBRS) by January
2021.
2019 saw the retirements of several personnel,
including the Supervisor. Altogether, these
retirees had a combined total of 89 years of
experience with SPD. This led to the addition of
two new employees and the promotion of a new
supervisor. The Records Unit is marching into
the future with a goal of continued success and
excellence.

20,611 Cases Processed
348 Public Records Requests Processed
PROPERTY AND EVIDENCE UNIT
The Property and Evidence Unit is tasked with
the receipt, storage, and disposition of property
that comes into the
possession of the police
department in compliance
with state and federal law.

In 2019, an Internal City
Audit and Mock Accreditation Inspection, in
addition to annual internal inspections, were
conducted. The unit was found to be 100% in
compliance and all items were accounted for in
all instances.

11,263: Items received as Evidence
12,976: Items returned to Owners
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SPECIAL EVENTS
The Sarasota Police Department takes a planning role in any significant special event taking place within the
City of Sarasota, particularly those special events that involve right-of-way permits, road closures, traffic
control issues, draw large crowds, or require substantial commitment of Department resources.
There are three types of events which are evaluated for security needs and planning. These are the large city
holiday co-sponsored events, city permitted events, and special VIP/high risk security operations.
Large city holiday co-sponsored events include the Holiday Parade, New Year’s Eve, 4th of July fireworks
and boat races, Memorial Day Parade, Veteran’s Day, and MLK Jr. Day Parade.

In 2019, The Sarasota Police Department received an IACP environmental award for our planning, and
collaboration with environmental scientist from Mote Marine and the Audubon Society, to protect wildlife
during the 4th of July boat races.
City Permitted events are evaluated for security needs and some of these events are required to hire officers to
provide security. Special Events also works with local businesses requesting Officers for their specific
security needs. A total of 1,961 extra duty details were filled by our Officers in 2019.
The City of Sarasota consistently draws political
leaders from our nation and even from around the
world. Distinguished visitors meet and give lectures
here as well. These visits require planning and
coordination with federal law enforcement and private
security personnel.
The downtown and bayfront have become a popular
site for demonstrations in Sarasota. A public safety
risk analysis is made and officers are often nearby to
keep everyone safe.
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The Commander of the Professional Standards Division oversees the Internal Affairs and
Complaints Section, Accreditation, Planning and Inspections, Training Unit, Recruiting, and
Background Investigations.
ACCREDITATION UNIT
Accreditation is the certification by an independent reviewing authority that an
entity has met specific requirements and prescribed standards.
Accreditation Manager Areaka Jewell (pictured left) is responsible for
maintaining files on more than 250 mandatory and voluntary standards that
prove the department’s compliance with the Commission for Florida Law
Enforcement Accreditation. The accreditation process is an on-going project
that requires monitoring and periodic updating of policies and procedures to
ensure continued compliance.

TRAINING UNIT
The Training Unit coordinates all training for sworn personnel which include mandatory in-service
training as well as external trainings. In 2019, the Training Unit coordinated and facilitated several
trainings to include: Command Community Training, FBI National Academy Comprehensive
Resiliency Instructor Training, Law Enforcement Leadership and Accountability Issues, Mental
Health First Aid, and Trial Preparation.

In maintaining our vision of partnering with our community, the Sarasota Police Department also
held community trainings to include a Use of Force Training Day and Fair and Impartial Policing.
These trainings involved select members from the community to share their views of law
enforcement in an effort to resolve community concerns together.
In 2019, the Sarasota Police Department hired 17 new Officers. The Unit trains these new Officers
during Agency Specific Training (AST) in preparation for their Field Training and Evaluation in
the Patrol Division.
Aside from training the Officers, this unit transitioned all
Officers to new OC spray and firearms, including holsters,
ammunition, and lights. This unit purchased and distributed
the items and provided necessary training to each Officer.
The unit also worked with the Sarasota Police Foundation
for their generous donation of tourniquet holders and trauma kits for every Officer.
The Training Unit implemented the Officer Mentorship
Program in 2019. The purpose of this program is to
provide new Officers with advise, counsel, and experience of a seasoned veteran Officer to help
them in their career at SPD. A veteran Officer provides not only information but also guidance,
motivation and emotional support to newer Officers.
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INTERNAL AFFAIRS
The Internal Affairs and Complaints (IAC) Section is staffed with one Sergeant and one Detective.
The IAC Section receives all internal and external inquiries and complaints made against members of the
agency.
All investigations are thoroughly and objectively investigated, and the goal of the IAC Section is to equally
maintain community and employee trust through accessibility, transparency, and integrity. In furtherance
of this goal, IAC staff participates in monthly meetings of the Police Complaints Committee (PCC), which
serves as an independent oversight component. The committee’s function is to review all closed
investigations that have been processed by the Department.

In 2019, the IAC Section
oversaw 144 investigations,
a 3% decrease from 2018.

The IAC Section also governs the Department’s Drug Free Workplace program and is responsible for the
administration of the Department’s Early Intervention System, which through a series of criteria, alerts staff
of possible anomalies in an Officer’s work product or behavior with the goal of preemptively taking steps to
correct issues the officer may have. In 2019, this section administered 120 random drug tests yielding
negative results.
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BACKGROUND INVESTIGATIONS AND RECRUITMENT
In 2019, 17 Officers were hired. These new members were selected after
vetting and processing 178 applications. Twelve of the recruit officers were
sponsored for either basic law enforcement training or equivalency of training
programs. These training programs are completed at partner institutions
including Suncoast Criminal Justice Academy, Manatee Technical College,
and St. Petersburg College Criminal Justice Academy.
The Sarasota Police Department is a veteran’s preference employer.
Our partnership with the Veteran’s Affairs apprenticeship/OJT program
continues to offer unique opportunities for our military veterans. Qualified
military veterans receive pay stipends and variable housing allowances while
they are undergoing Agency Specific Training and Field Training. Eligible
officers are enrolled in this program by the recruiting team and monitored by
the Field Training Coordinator.

Career Fairs Attended
Camp Lejeune, NC
Fort Stewart, GA
MacDill AFB
Keiser University
St. Petersburg College
USF Sarasota-Manatee
Bethune Cookman
University

Currently, women represent 15.4% of the Sarasota Police Department. The national average for women in
law enforcement is approximately 12%. (Source: Advancing Diversity in Law Enforcement U.S. DOJ,
October 2016). We continue our efforts to bring the Department to demographic parity with our community.
On October 1, 2019, six new positions were approved, bringing our authorized number of sworn personnel to
179. The Background Investigations and Recruitment Team maintains an ongoing recruitment effort to
identify candidates to meet the department’s needs. Focused recruiting endeavors, such as outreach to local
college and university criminal justice clubs, regional Florida Criminal Justice Academies, and military
career fairs, have been made to fill these positions.
In 2019, we continued improving the application process as the City of Sarasota moved from the TABE test
to the Wonderlic. Availability of the Wonderlic is limited outside Florida. Therefore, the recruitment team
has partnered with Keiser University to enable out-of-state candidates to take the Wonderlic test online.
In the coming years, we will see continued openings for those wanting to begin a career in law enforcement.
The Sarasota Police Department has been authorized to expand its membership by 24, a rate of six sworn
positions per year. This expansion not only means more hiring but also room for lateral growth and
promotional opportunities.
If you are interested in joining the ranks of the Sarasota Police Department, please contact our recruiters,
Investigator Jack Carter and Investigator Kate Meeks, for more information at:

SPDRecruiter@sarasotafl.gov

Interested in Becoming a Police Officer at SPD?
How to apply…..
http://agency.governmentjobs.com/sarasotafl.gov
Equivalency of Training Certification for Out of State Officers….
www.fdle.state.fl.us/cms/CJSTC/Officer-Requirements/Equivalency-of-training
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Employee Recognition
The Sarasota Police Department is very proud of all of its employees. Individuals and units are recognized for
outstanding service within the department and in our community. This year’s recipients were:
MEDAL OF VALOR
Officer Ronald Dixon

UNIT CITATION
Shift 2A North

DISTINGUISHED SERVICE MEDAL
Detective Ryanne Coppinger
Detective Juan Sanchez

UNIT COMMENDATION
Criminal Investigations Division
Property and Evidence Unit
Patrol Shift 1A
Patrol Shift 2B
Narcotics Unit

LIFE SAVING MEDAL
Sergeant Tammy Featherstone
Officer Adam Arena
Officer Nicholas Bernier
Officer Laura Bobitz (2)
Officer Kevin Cavallaro
Officer Robert Dodge
Officer Sean Gleason
Officer Kenneth Goebel (2)
Officer J. Colby Grahling
Officer Steven Mayforth
Officer Jeffrey Miller
Officer Jaime Morrison
Detective Juan Sanchez
Officer Elise Schanley
Officer Michael Skinner
Officer Molly Spencer
Officer Brandon Vermillion
MERITORIOUS SERVICE MEDAL
Officer Adam Arena
Officer Derek Conley
Officer Ryan Howell
Officer Matthew Hughes
Detective Adam Morningstar
Detective Gary McDowell
Officer Robert Morrison
Detective Ross Revill

HUMANITARIAN SERVICE
AWARD
Officer Jenna Harper
COMMUNITY SERVICE AWARD
Officer Laura Bobitz
Detective Steven Fergus
Officer Paul Gagnon
Officer Grant Hudgins
Officer Whitney Perkins
Officer Aaron Stoll
Detective Jessica Sullivan
Officer Brandon Vermillion
CITIZEN’S CERTIFICATE
OF MERIT
Alexis Bek
Jamie Brooks
Brittany Carlisi
Jamie Fairo
Krishna Harris
Bill Ivey
Abraham Naguib
John Rabassa
Steve Sajewski
Travis Valentine

EMPLOYEE OF THE YEAR
Thomas Wagonseller

OFFICER OF THE YEAR
Officer Garrett Shaffer

SUPERVISORS OF THE YEAR
Sergeant Tammy Featherstone

Sergeant Thomas Quinlan

A special Thank You to our Officers who served our country
in an extended military deployment in 2019:

Officer Luis Colon
Officer Daniel Furner

31

Professional, dedicated police service in partnership with our community.
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